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You’re on deck!

Hit your Q3 Bonus out of the park! Beginning July 1, 2022 through September
30, 2022, you can earn a Legendary Bonus on all Pivot Health proprietary
products. What does this mean? More $ in your pocket. It's a home run any way

you swing it!
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Eligible Plans Duration Requirements Bonus Payout
Anchor Medical 12 Months $200
3x364 Days $150
Short-Term Medical 2;234023:,5' ::gg
180 Days $50
BriIlizzlligr;:\z(:'?;a\y;sion 20 Days + $75
Latitude Supplemental 90 Days + $75

$50 Additional Bonus

For every STM or Anchor policy with a monthly premium of $600 or more.

There is a baseline of 5 medical applications. However, once this baseline is met,

the Bonus pays out back to the first submitted application.

Eligible plans must be submitted July 1 through September 30, 2022 with
effective dates through October 15, 2022.2
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Earn Your Bonus Faster by Bundling!

The Earning Potential is unlimited!

Don’t miss out on this Legendary Bonus! See how this healthcare home run can

help you earn nearly $20,000!

Anchor Medical + Dental/Vision

= $275 per bundle x 10 per month
= $2,750 x 3 month contest period

Earn $8,250

STM (3x364 days) + Dental/Vision + Latitude

= $300 per bundle x 10 per month
= $3,000 x 3 month contest period

Earn $9,000

1 For Epic plans - Maximum duration of 330 days in South Carolina earns $100 payout; 2x330 day plans eligible for $150 bonus.
2 Total monthly premium rate on short-term medical and fixed benefit medical plans must exceed $100 to qualify.

Policy must be in force at the time of contest payout to be considered eligible. Extended duration plans must remain in force at
least one day after the first coverage period ends.

Product availability varies by state; see plan options.

Eligible agencies are determined at the sole discretion of Pivot Health.

Additional $50 bonus awarded to STM or Anchor plans with monthly premiums (not including fees) of $600 or more.

Bonus will be paid in November 2022, Pivot Health reserves the right to charge back if the minimum requirements are not met.
Bonus payout will follow assignment of commissions.

Pivot Health, at its sole discretion, can disqualify any producing agency or agent in the event of erroneous or fraudulently
submitted applications, or duplicate applications for membership and insurance products.

This communication is not to be disseminated to a member or prospective applicant.
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