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Self-Service Site Employer Resources

What to Know This Month 
Here's a sneak peek at the highlights in this issue:

1. No Surprises Act Update
2. Free COVID-19 Rapid Test Kit Available Now
3. New Telehealth Benefit Name for Fundamental Care
4. Member Communications
5. Simplified Underwriting
6. Funding Advantage Highlights
7. Good Habits for Employers to Adopt

 

No Surprises Act Update
Health insurance issuers, employer-based health plans and
other group health plans are now required to report on
prescription drug costs to the federal government. We are
working with our group health plan’s pharmacy benefit
manager to be in compliance and handle reporting. 

The Departments of Health and Human Services, Labor and
Treasury and the Office of Personnel Management
implemented this requirement through an interim final rule. It

is the fourth rule in a series the Departments issued to implement the No
Surprises Act and transparency requirements of the Consolidated
Appropriations Act, 2021.
 
The Departments had deferred enforcement of the new requirements so the
first reports are due Dec. 27, 2022. Allied will be completing the reporting on
behalf of your employer groups.
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Free COVID-19 Rapid Test Kits
Available Now

The United States has seen alarming increases in
hospitalizations from Covid-19 since November.
The Biden Administration announced that as of
Dec. 15, 2022, every home in the U.S. is eligible
for four free rapid COVID-19 tests. 

Please be sure to let your clients know that they
can go to COVIDTests.gov or special.usps.com/testkits to order their free
testing kits. The government is scheduled to begin sending test kits the week
of Dec. 19, 2022. Orders usually ship within 7-12 days. 

 

New Telehealth Branding for
Fundamental Care Members

Beginning Jan. 1, the MeMD telehealth benefit will be rebranded to Walmart
Health Virtual Care for all Fundamental Care Plans. Members can visit the
member portal at wmthealth.com/telemed to get access to the benefit.

 

Member Communications:
Self-Service Account

Allied National emailed Funding Advantage members in December to remind
them about the importance of their Self-Service Account and gave them
information on how to log in. Click the button below to see a copy of the email.

This is the first in a new series of emails Allied plans to send to members
throughout 2023 with a goal of helping members better utilize and understand
their health benefits. The next email will focus on discounts for lab tests.  

Please email kisaacson@alliednational.com if you have suggestions for other
topics or information we can share with your covered members.

Member Email

https://www.covid.gov/tests
https://special.usps.com/testkits
http://wmthealth.com/telemed
https://www.alliednational.biz/12836.pdf


 

 

Funding Advantage Highlights:
Plan Options To Fit
Any Budget or Need

Allied National’s Funding Advantage Plans offer
employers a wide choice of benefits to fit any
budget. However, with so many options, it can
be a bit daunting to remember what each plan
covers.

Here’s a cheat sheet on what makes each level-
funded plan special:

Freedom Plan - RBP Plans: Providers are reimbursed at a percentage
above Medicare. There's no required provider network and no penalties.
Members can see any provider! All plans provide our no balance bill
guarantee!

1. Hybrid: Physician only PPO network with RBP for facilities.
Members can choose to see a physician in their PPO network or
go out of network - they will never be penalized. Members also
can receive care from any health care facility.

https://www.alliednational.com/freedom-plan.html
https://www.alliednational.com/hybrid-freedom.html


2. Traditional: Members get the coverage they need while enjoying
the freedom to go to any provider for services. All services
reimbursed using RBP.

3. Essentials: A major medical option similar to Allied’s Freedom
Traditional Plan, Essentials requires the addition of the
HealthChoices benefit and the exclusion of Tier 4 (specialty)
drugs. Essentials premiums are substantially lower than the
popular Freedom Traditional Plan.

PPO: This plan option gives employers the opportunity to design their
own Preferred Provider Organization (PPO) plan with a wide choice of
copays, deductibles, coinsurance and out-of-pocket maximums using
local and national provider networks.
Cost Saver: Cost Saver is a unique, low-cost group health plan for
employers who are priced out of the cost of traditional major medical
coverage. It provides office visits and rich outpatient benefits plus fixed
benefit payments for surgery and hospitalization. The plan uses the
PHCS and First Health PPO networks.
Preventive Minimum Essential Coverage: The Preventive Minimum
Essential Coverage Plan (MEC) covers the cost of federally mandated
preventive services at 100% of eligible charges. There will be no
deductibles, copays or annual or lifetime limits. The plan is for Applicable
Large Employers who need help meeting ACA mandates for coverage.
Direct Primary Care Wrap Plans: We're DPC friendly and will help craft
a cost effective major medical wrap plan for groups using DPC
arrangements. We eliminate the overlap in benefits and costs to make
DPC affordable.

Questions? Visit our website for more details or check out our Benefit Matrix to
learn about the different benefit combinations available.

Learn About Allied Plans! Benefit Matrix

 

Pivot Health 4th Quarter Bonus

https://www.alliednational.com/traditional.html
https://www.alliednational.com/essentials.html
https://www.alliednational.com/ppo.html
https://www.alliednational.com/cost-saver-plan.html
https://www.alliednational.com/cost-saver-plan.html
https://www.alliednational.com/mec-plan.html
https://www.alliednational.com/dpc.html
https://www.alliednational.com/level-funding.html
https://www.alliednational.biz/12547.pdf


 

Good Habits for Employers to Adopt
One of the best proactive habits your
clients need to adopt is to make sure
they immediately alert you or Allied
National of all changes that affect their
health premiums. The following changes
are the most important ones they need to
notify us about right away.

New Hires
All new employees need to fill out either a waiver or enrollment form on their
first day of employment. Regardless of their new employee waiting period, it is
very important that an employee wanting coverage fill out an enrollment form
or waiver completely on the date they are hired. Submit the enrollment forms
immediately. Waiting to fill out an enrollment form or not filling out an
enrollment form completely could delay an employee’s start of coverage or
cause them to be ineligible for coverage entirely. We will process the
enrollment form promptly, but not bill for the new employee’s coverage until
they become effective.

Termination
If your clients have an employee or dependent who is no longer participating in
their Allied National health plan, it is important to let us know immediately so
we can remove them from their monthly premiums. Don’t let them delay and
end up paying for additional months.

Employees Switching to Medicare
Like terminations, make sure your groups notify Allied immediately when an
employee switches from the company health plan to a Medicare plan so they’re
not paying premiums for employees not using their health plan.

Ways Employers Can Make These Changes



1. Log into their Self-Service Site to add or request employee termination.
2. Email notifications to underwriting@alliednational.com.
3. For terminations, employers should complete the section on the back of

their monthly premium stub showing the employee number, employee
name and reason for cancelling coverage. If employment was terminated,
they’ll need to provide the last day worked. Next, they’ll want to deduct
the current monthly charge for that insured's premium amount if
appropriate. Only deduct premium if the employee wasn't eligible for
coverage for the month being billed. If any refund might be due, it will be
applied on the next billing cycle. If an employee works even one day of
the month, then that employee is eligible for coverage for the entire
month.

For all notifications, your clients will need to provide either date of hire or the
last day they worked. If you have questions or need assistance, contact Allied
Client Services at 800-825-7531. We’ll be happy to assist you. 
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