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A Smarter Way to Control Healthcare
Costs (Without Disruption)

Healthcare costs keep climbing — but your
strategy doesn't have to rely on higher Funding Advantage Hybrid Plans
premiums or disruptive p|an changes. A smarter way to balance cost, access and member experience.

On April 28, Allied National’'s Benefits
Consultant, Randy Wehner, gave a well-

attended webinar “Discover the Power of b
Freedom Hybrid” and how they offer a smarter, - 7 -
more balanced approach to cost control and ML SR ;
. + targeted cost control LLIED
employee experience. S50

Here’s what stands out:
» Freedom Hybrid Plans — A blanced Approach
« All the benefits of Freedom Plans combined with the familiarity of a national PPO
physician only network. Providing the best of both worlds without compromising on
flexibility or value.
The Hybrid Solution
» PPO access for everyday care
» Advanced pricing for high-cost hospital services
» Freedom to see any provider
Why It Works
o 15% of claims drive 60% of total spend
» Focuses savings on the highest-cost areas
» 69% average discounts versus 49% with PPOs
Key Advantages
» Lower plan costs & greater predictability
» Potential return of unused claim funds
» Dedicated advocacy support
» Added value programs like $0 telemedicine
A Smarter Transition
» Low-disruption path away from traditional PPOs
» Preserves employee choice while improving cost control
Bottom line:
You don't need to overhaul your plan — just optimize where the biggest costs live.

If you'd like a quick comparison for your groups, we're happy to share. Reach out to our Account

Executives at sales@alliednational.com. To see the PowerPoint and some of the questions
agents asked during the webinar click on the “Hybrid PowerPoint” and “Q&A” buttons below.

Hybrid PowerPoint Hybrid Q & A




Pivot Health Peak Performance Bonus

Coverage gaps remain significant: about 1 in 3 U.S. adults lack dental insurance and nearly
40% are without vision coverage. This often leads to delayed care and higher long-term costs.
Pivot Health dental and vision coverage through Brilliant Dental™ helps close these gaps with
no waiting periods, preventive care benefits, and optional vision coverage.

To help reward agents for addressing these ongoing coverage needs, the Peak Performance
Bonus Program is now live for April 1 — June 30, 2026. Earn up to $450 per policy on extended-
duration short-term plans and boost earnings when you add dental and vision coverage. Push
higher, maximize earnings, and perform at your peak.

Peak Performance Bonus

Pivot Health
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