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Medicare Part D Notice Deadline:
What Employers Need to Know

Employers offering prescription drug coverage must notify Medicare-eligible
members by Oct. 15 whether their plan is creditable (equal to or better than
Medicare Part D) or non-creditable. They must also explain members’ options
under Medicare Part D.

How Allied National supports you

We are sending notices to covered employees aged 64+ and we provide employers
with a copy. The notice explains whether the coverage is creditable and outlines the
impact on Medicare Part D enrollment.

Employer action required
Employers must complete a short online disclosure to CMS portal confirming their
coverage status.

What Medicare Part D eligible members should know
o Creditable coverage: Members can delay Medicare Part D enrollment without
penalty.
» Non-creditable coverage: Delaying enroliment may result in late penalties.




For additional information regarding the annual Medicare Part D Creditable Coverage Disclosure requirements,
please refer to CMS.gov. Because each organization’s circumstances are unique, employers are encouraged to
consult with qualified legal counsel to obtain guidance specific to their situation.
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